
_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 29 March 2018 09:18 
To:
Subject: No Update 

Dear 

As I am finishing today for the Easter holidays, I thought I would let you know that 
there is no update as there has been no further correspondence received from FFM. 

I will be back in the office on the 3rd April.  The next deadline for a response is the 4th 
April  so will likely be in touch next week with another update. 

Hope you are well and have a good Easter weekend when it comes. 

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

[Redacted]

[Redacted]

Judith 

JudithJudith MackinnonMackinnon | Deputy 

_____________________________________________
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_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 21 February 2018 13:00
To:
Subject: Update

Dear 
The report is now being given to the Perm Sec on the 22 February and we are 
meeting her formally on Monday the 26 February.    

I will keep you updated of the outcome of the meeting with the Perm Sec. 

If you need anything, please let me know.  There are various options for support 
available for you, so please get in touch. 

Best wishes 
Judith 

_____________________________________________ 

[Redacted]

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

__________________________________________________________________________________________
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_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 21 February 2018 13:00 
To:
Subject: Update 

Dear [Redacted]

The report is now being given to the Perm Sec on the 22 February and we are 

meeting her formally on Monday the 26 February.    

I will keep you updated of the outcome of the meeting with the Perm Sec. 

If you need anything, please let me know.  There are various options for support 
available for you, so please get in touch. 

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | [Redacted]

_____________________________________________ 

[Redacted]
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_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 19 February 2018 09:48
To:
Subject: Update

Dear 

Just to let you know that we are aiming to meet with the Permanent Secretary on 
Thursday of this week with the report of our investigation.    

Once the Perm Sec has decided on her course of action, I will update you again.  If 
the Perm Sec decides that there is cause for concern and to engage with the 
accused, we will discuss with you our handling plans and support in place for you. 

In the meantime, if you need anything further from me, please get in touch.  If you 
would like some specific support please let me know and we can discuss what would 
be helpful.   

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

_____________________________________________ 

[Redacted]

__________________________________________________________________________________________
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_____________________________________________ 
From: 
Sent: 21 February 2018 14:48
To: Mackinnon J (Judith)
Subject: RE: Update

Thanks again, Judith.

_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 21 February 2018 13:00 
To: 
Subject: Update 

Dear 
The report is now being given to the Perm Sec on the 22 February and we are 
meeting her formally on Monday the 26 February.    

I will keep you updated of the outcome of the meeting with the Perm Sec. 

If you need anything, please let me know.  There are various options for support 
available for you, so please get in touch. 

Best wishes 

Judith 

_____________________________________________ 

[Redacted]

[Redacted]

[Redacted]

Judith Mackinnon | Deputy Director, People Advice, People Directorate | [Redact

@gov.scot>

o the Perm Sec on the 22 Februao the Perm Sec on the 22 February and we are 
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_____________________________________________ 
From: 
Sent: 21 February 2018 14:24 
To: Mackinnon J (Judith)
Subject: RE: Update 

Dear Judith, 

Thanks for the update.  Much appreciated. 

Best wishes, 

[Redacted]

_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 21 February 2018 13:00 
To: 
Subject: Update 

Dear [Redacted]

The report is now being given to the Perm Sec on the 22 February and we are
meeting her formally on Monday the 26 February.

I will keep you updated of the outcome of the meeting with the Perm Sec.

If you need anything, please let me know.  There are various options for support
available for you, so please get in touch.

Best wishes

Judith

Judith Mackinnon | Deputy Director, People Advice  People Directorate | [Redacted]

_____________________________________________ 

[Redacted]

[Redacted]

[Redacted]

@gov.scot>
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Advice on dealing with media/social media intrusion  

Section 2. *Privacy 

Section 3. *Harassment 

[Redacted]
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[Redacted]

Section 3. *Harassment Section 3. *Harassment 
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_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 07 March 2018 13:57 
To:
Subject: Update 

Dear 

I am writing to let you know that the letter has been issued in the past hour (7 March 
2018) to the FFM, detailing the causes for concern as a result of the internal 
investigation. 

I will keep you updated of any developments, but also wanted to notify you of the 
support available to you: 

Regular check in with myself,  or
Nicky Richards
Keil Centre coaching style support

support, through a regular check in with Barbara Allison or
Gillian Russell
Time off if required
Organisational protection where required if your identity were to become
public
Maintaining our position in public communications

I also enclose some guidance on dealing with media contact if this occurs.  Please 
note that your first point of contact if the FFM or his lawyers gets in touch with you 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance.  

[Redacted]

[Redacted]

Keil 

GillianGillian Russell
Time Time off if required
Organisational protection Organisational protection 
publicpublic
Maintaining Maintaining our position 

I also enclose some guidance on dealing with media contact if this occurs.I also enclose some guidance on dealing with media contact if this occurs.
note that your first point of contact if the FFM or his lawyers gets in note that your first point of contact if the FFM or his lawyers gets in 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance. indicated in the guidance. 

_____________________________________________
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Keep in touch  my contact details are below.  My personal mobile number is 
 get in touch with me on the other numbers. 

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

other numbers. 

People Directorate | People Directorate | 

other numbers. 



Advice on dealing with media/social media intrusion 

You may be contacted by the media or on social media, or be subject to comments on social media. 

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you. 

Here are some steps you can take to protect yourself: 

Delete or mute your social media profiles, make them private or turn off notifications. Avoid
checking for social media updates and avoid engaging with people on social media.
If the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or to make any comment.

of Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.
You may find it easier to stay with friend, or to invite friends over to stay so that you do not
feel alone.
If and when you need to leave the house, keep walking and do not engage with reporters
and/or photographers.

If you want help, support or advice from Communications you should contact: 

Barbara Allison

Section 2. *Privacy 

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
including digital communications. 

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own public 
disclosures of information and the extent to which the material complained about is already in the public 
domain or will become so. 

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expectation of privacy. 

Section 3. *Harassment 

i) Journalists must not engage in intimidation, harassment or persistent pursuit.

disclosure
domain or will become so.domain or will become so.

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where thereiii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expeis a reasonable expectation of privacy.

Section 3. *HarassmentSection 3. *Harassment

i) Journalists must not engage in intimidation, harassment or persistent pursuit.i) Journalists must not engage in intimidation, harassment or persistent pursuit.

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you.engage with anyone, no matter how persistent, and have support available to you.

social media profiles, make them private or turn off notifications. Avoidsocial media profiles, make them private or turn off notifications. Avoid
and avoid engaging with people on social mediaand avoid engaging with people on social media.

If the media are at your door or calling you, you are not obliged to answer. If you do, politelyIf the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or but firmly tell them that you do not want to speak to them or to to make any comment.make any comment.

of Practice makes it clear that you are entitled to privacy and to be freeof Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/orfrom harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.Communications can contact newsrooms and ask them to desist.

or to invite friends over to stay so that you do notor to invite friends over to stay so that you do not

If and when you need to leave the house, keep walking and do not engage with reportersIf and when you need to leave the house, keep walking and do not engage with reporters

If you want help, support or advice from Communications you should contact:If you want help, support or advice from Communications you should contact:

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
igital communications.igital communications.

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In consideringii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own public an individual's reasonable expectation of privacy, account will be taken of the complainant's own public 

s of information and the extent to which the material complained about is already in the public s of information and the extent to which the material complained about is already in the public 

You may be contacted by the media or on social media, or be subject to comments on social media.



ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to
desist; nor remain on property when asked to leave and must not follow them. If requested, they must identify 
themselves and whom they represent. 

iii) Editors must ensure these principles are observed by those working for them and take care not to use non-
compliant material from other sources. 

Editors must ensure these principles are observed by those working for them and take care not to use nonEditors must ensure these principles are observed by those working for them and take care not to use non

ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to
operty when asked to leave and must not follow them. If requested, they must identify operty when asked to leave and must not follow them. If requested, they must identify 



From: Mackinnon J (Judith) 
Sent: 07 March 2018 15:45 
To:
Subject: RE: Update 

Hi 
No names in the letter and no witnesses referred to at 
all. Best wishes 
Judith 

From:
Sent: 07 March 2018 15:43 
To: Mackinnon J (Judith) 
Subject: RE: Update 

Thanks as ever, Judith. 

Just so I'm clear, are those you talked to named in the letter?  Best to be prepared... 

Thanks again 

Sent with BlackBerry Work (www.blackberry.com)

From: "Mackinnon J (Judith)" < @gov.scot>
Sent: 7 Mar 2018 13:57 
To:
Subject: Update 

Dear

[Redacted]

[Redacted]

[Redacted]

[Redacted]

[Redacted]

Sent with BlackBerry Sent with BlackBerry W

From:From: "Mackinnon J "Mackinnon J (Judith)"
Sent:Sent: 7 Mar 2018 13:57 7 Mar 2018 13:57 
To:
Subject: Subject: Update Update 

Dear

[Redacted]

[Redacted]

witnesses referred witnesses referred to at 

Thanks as ever, Judith. Thanks as ever, Judith. 

Just so I'm clear, are Just so I'm clear, are thosthose you talked to named in the letter?  Best to be talked to named in the letter?  Best to be 

Thanks again 



I am writing to let you know that the letter has been issued in the past hour (7 March 
2018) to the FFM, detailing the causes for concern as a result of the internal 
investigation. 

I will keep you updated of any developments, but also wanted to notify you of the 
support available to you: 

Regular check in with myself,  or Nicky 
Richards
Keil Centre coaching style support

support, through a regular check in with Barbara Allison or Gillian 
Russell
Time off if required
Organisational protection where required if your identity were to become public
Maintaining our position in public communications 
I also enclose some guidance on dealing with media contact if this occurs.  Please 
note that your first point of contact if the FFM or his lawyers gets in touch with you 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance.  

Keep in touch  my contact details are below.  My personal mobile number is 
  

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

I will keep you updated of any developments, but also wanted to notify you of the I will keep you updated of any developments, but also wanted to notify you of the 

 or Nicky 

regular check in with Barbara regular check in with Barbara Allison Allison or Gillian Gillian 

your identity your identity were to were to become become publicpublic
in public communications 

ith ith mmedia cocontact ntact if this occurs. 
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details are below. details are below. My My personal 

MackinnonMackinnon | Deputy Director, People | Deputy Director, People Advice, Advice, 

I am writing to let you know that the letter has been issued in the past hour (7 March I am writing to let you know that the letter has been issued in the past hour (7 March 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 15 March 2018 14:09 
To: 
Subject: No Update 

Dear 

Just to let you know, there has been no response to date since the letter was sent 
from the Permanent Secretary last week.  The deadline date for response is the 21 
March 2018.  I will update you as and when things develop (or not). 

I hope you are ok  remember, get in touch if you need anything. 
Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

_____________________________________________ __________________________________________________________________________________________

_____________________________________________ _____________________________________________ 

there has been no response to date since the letter was sent has been no response to date since the letter was sent 
from the Permanent Secretfrom the Permanent Secretary ary last weweek. ek.  The deadline date  The deadline date 
March 2018.  I will update you as and when things develop (or not). March 2018.  I will update you as and when things develop (or not). 

rememremember, ber, gget et in in touch ouch if if 

Judith Mackinnon Judith Mackinnon | | Deputy Director, People Advice, People Directorate Deputy Director, People Advice, People Directorate 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 23 April 2018 07:01 
To: 
Subject: No Update 

Dear 
Hope you are well.  Just to let you know that there is nothing further to report for 
now.  I also wanted to let you know that from today, I am officially , but 
will be working on this issue in order not to hold things up.  I wanted to let you know,  
as I will be putting my out of office on  was away 
when the next deadline expires. 

Will be in touch as soon as possible.  Please feel free to get in touch with me if you 
need to. 

Best wishes in the meantime. 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

Judith 

Judith

__________________________________________________________________________________________

_____________________________________________ 

to to let let you know know that that there is nothing there is nothing 
to let you you know that that from from today, today, 

this issue this issue in in order not order not to hold things up. hold things up. 
my out of office of office on 

next deadline expires. next deadline expires. 

h h aas s soon as s possiblepossible. Plea

wishes in tthhe e meantime. meantime. 



[Redacted]

From: Mackinnon J (Judith)  
Sent: 03 August 2018 16:32 
To: [Redacted]
Cc: [Head of Branch, People Directorate 3] <[Redacted]@gov.scot>
Subject: Handover 

Dear [Redacted]

I finish up today for holidays, returning on the 27 August.  I have copied [Head of 
Branch, People Directorate 3] into this email as your first point of contact in relation 
to any issues you may have while I am away. 

There is not further update, other than, the Perm Sec is still considering her 
decision.  Once timescales are clearer, [Head of Branch, People Directorate 3] will 
be in touch. 

Best wishes 

Judith 
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From: Mackinnon J (Judith)  
Sent: 03 August 2018 16:32 
To:
Cc:  < @gov.scot>
Subject: Handover 

Dear 

I finish up today for holidays, returning on the 27 August.  I have copied 
 into this email as your first point of contact in relation

to any issues you may have while I am away. 

There is not further update, other than, the Perm Sec is still considering her 
decision.  Once timescales are clearer,  will
be in touch. 

Best wishes 

Judith 

@gov.scot@gov.scot>

holidays, returning holidays, returning on the 27 the 27 August. August. 
 into  into this email this email as your as your first point of 

have have while I while I am away. am away. 

further update, other than, the further update, other than, the Perm Sec is still considering Perm Sec is still considering 
timescales timescales are clearer, are clearer, 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 23 April 2018 07:01 
To: 
Subject: No Update 

Hi 

Hope you are well.  Just to let you know that there is nothing further to report for 
now.  I also wanted to let you know that from today, I am officially , but
will be working on this issue in order not to hold things up.  I wanted to let you know,  
as I will be putting my out of office on  was away 
when the next deadline expires. 

Will be in touch as soon as possible.  Please feel free to get in touch with me if you 
need to. 

Best wishes in the meantime. 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate 
| 

_____________________________________________ 

Judith Judith 

Judith Mackinnon
| 

__________________________________________________________________________________________

_____________________________________________ 

 Just to to let let you know you know that that there is nothing there is nothing 
to let you you know that that from from today, today, 

this issue this issue in in order not order not to hold hold 
will be putting my my out out of office of office on on 

next deadline expires. next deadline expires. 

oucouch ah as soon n aas s possiblepossible. Plea

he meantime. meantime. 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 29 March 2018 09:18 
To:
Subject: No Update 

Dear 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

[Redacted]

[Redacted]

[Redacted]

INV477

As I am finishing today for the Easter holidays, I thought I would let you know that 
there is no update as there has been no further correspondence received from FFM. 

I will be back in the office on the 3rd April.  The next deadline for a response is the 
4th April – so will likely be in touch next week with another update. 

Hope you are well and have a good Easter weekend when it comes. 

Best wishes 

Judith 
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_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 15 March 2018 14:11 
To:
Subject: No Update 

Dear 

Just to let you know, there has been no response to date since the letter was sent
from the Permanent Secretary last week.  The deadline date for response is the 21 
March 2018.  I will update you as and when things develop (or not). 

I hope you are ok  remember, get in touch if you need anything. 
Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

[Redacted]

[Red

[Redact

Just to let you know, there has been no response to date since the letter was sentJust to let you know, there has been no response to date since the letter was sent
from the Permanent Secretary last week.  The deadline date for response from the Permanent Secretary last week.  The deadline date for response is the 21 is the 21 

18.  I will update you as and when things develop (or not).18.  I will update you as and when things develop (or not).

remember, get in touch if you need anything.remember, get in touch if you need anything.

Judith Mackinnon | Deputy Director, People Advice, People Directorate |Judith Mackinnon | Deputy Director, People Advice, People Directorate |

__________________________________________________________________________________________



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 30 May 2018 12:45 
To:
Subject: Update 

Dear 

I hope you are well?  I meant to be in touch before the holiday weekend  but got 
overtaken with other SG HR events which ended up in the press, so please accept 
my apologies for that. 

4th June, after which I will finalise the report. 

I will keep you updated of any developments, but also wanted to remind you of the 
support available to you: 

Regular check in with myself, 
or Nicky Richards

Keil Centre coaching style support
 support, through a regular check in with Barbara Allison or

Gillian Russell
Time off if required
Organisational protection where required if your identity were to become

public
Maintaining our position in public communications

_____________________________________________ 

[Redacted]

[Redact

Take care in the meantime.

Best wishes

Judith

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

__________________________________________________________________________________________

efore the holiday wweekend eekend but got got 
he he pressress, so so pplease accept ccept 

, but also lso wanted wanted to remind 

supportsupport
support, through a support, through a regular check in with Barbara regular check in with Barbara 

Organisational protection Organisational protection where required if where required if your your 

our position our position in public communicationsin public communications

Take care in the meantime.Take care in the meantime.

| Deputy Director, People Advice, People Directorate || Deputy Director, People Advice, People Directorate |



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 15 May 2018 05:07 
To:
Subject: Update 

Dear  

Just to let you know that I have been provided with the names of 4 witnesses by the 
FFM, to be interviewed as part of the ongoing process. I aim to complete those 
interviews by the 25 May.   

I will update you further once the interviews have been completed. 

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

[Redacted]

[Redact

he names of of 4 4 witnesses by tthe he 
aaim to cocomplete mplete those 

been completed. mpleted. 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |Judith Mackinnon | Deputy Director, People Advice, People Directorate |

__________________________________________________________________________________________



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 02 May 2018 09:07 
To:
Subject: Update 

Dear 

The Perm Sec has responded to the FFM via his lawyer on the 30 April, on the 
following basis: 

been passed to the IO for consideration
Addressing certain procedural concerns
Requesting details about possible further witnesses by return

I will update you further as things progress.  
Please let me know if you receive any contact and remember the support available 
to you, as set out below: 

Regular check in with myself, 
or Nicky Richards

Keil Centre coaching style support
 support, through a regular check in with Barbara Allison or

Gillian Russell
Time off work
Organisational protection where required if your identity were to become

public
Maintaining our position in public communications
Best wishes

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

[Redacted]

[Redact

_______________________________________________________________________________________________

his lawyer on the 330 0 April, on the 

Requesting details about possible further witnesses by returnRequesting details about possible further witnesses by return

date you further as things progress. 
Please let me know if you receive any contact and remember the support available Please let me know if you receive any contact and remember the support available 

myself, myself, 

style supportsupport
support, through a support, through a regular check in with Barbara regular check in with Barbara 

Organisational protection Organisational protection where required if where required if your identity 

our position in public communicationsin public communications

dith Mackinnon | Deputy Director, People Advice, People Directorate |dith Mackinnon | Deputy Director, People Advice, People Directorate |



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 27 April 2018 12:13 
To:
Subject: Update 

Dear  

A letter was received last night (26 April) from the FFM, via his solicitor.  A reply will 
issue next week after further consideration.   

The letter included specific responses to some of the incidents raised but not all of 
them.  A number of individuals have been identified as witnesses for interview  

.   There is also a suggestion that the names of  could be 
provided as witnesses, but assurance around confidentiality is sought.   

The fairness of the procedure is still disputed. 

The reply will set out intended timelines for the next stage, which I will share with 
you once they have been confirmed. 

In the meantime, take care. 

Best wishes 
Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |

_____________________________________________ 

[Redacted]

[Redact

__________________________________________________________________________________________

ia his solicitor. his solicitor. A reply will ply will 

the incidents incidents raised raised but but not all of not all of 
been identified as witnesses for interview as witnesses for interview 

the names of names of could be could be 
assurance around confidentiality assurance around confidentiality is sought.   is sought.   

disputed. disputed. 

timelines for the next stage, timelines for the next stage, which which I I 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |Judith Mackinnon | Deputy Director, People Advice, People Directorate |



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 06 April 2018 12:27 
To:
Subject: RE: Update 

Hi 
I know  

hard to be definitive. 
Will keep you updated as things progress. 
Best wishes 
Judith  

_____________________________________________ 
From:
Sent: 06 April 2018 12:23 
To: Mackinnon J (Judith) 
Subject: RE: Update 

Thanks for the update Judith.  

could be a very unsettling thing in itself, adding to the stress a bit for any individuals 
ll be very well aware of that though, and that you might 

not be able to answer my question at the moment. 

_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 06 April 2018 11:48 
To:
Subject: Update 

Dear 

Just to let you know that the Perm Sec has received a response to her letter of the 
20 March from the FFM, via his lawyer, received late on Friday the 30 March, 
requesting further time for him to be able to respond. 

[Redacted]

[Redacted]

[Red

[Redacted]

_____________________________________________
From: Mackinnon J (Judith) From: Mackinnon J (Judith) 
Sent: 06 April 2018 11:48Sent: 06 April 2018 11:48
To:To:
Subject: UpdateSubject: Update

Dear Dear 

JuJust st to to let you you 
20 20 MaMarch rch from 
requesting requesting 

[Redacted][Redacted][Redacted]

_____________________________________________
From: Mackinnon J (Judith) 

_____________________________________________ _____________________________________________ 

could be a very unsettling thing in itself, adding to the stress a bit for any individuals could be a very unsettling thing in itself, adding to the stress a bit for any individuals 
ll be very well aware of that though, and that you might ll be very well aware of that though, and that you might 

not be able to answer my question at the moment.not be able to answer my question at the moment.



The Perm Sec has responded on the 4th April to confirm a 3 week extension 
(deadline date now 25 April)  this is less than what was requested.  She has also 
restated that this is an SG process and that the FFM or his representative should 
notify the Investigating Officer of potential witnesses and not approach anyone 
directly. 

I will keep you updated on developments.  Please let me know if you receive any 
contact and remember the support available to you, as set out below: 

Regular check in with myself, or 
Nicky Richards

Keil Centre coaching style support
 support, through a regular check in with Barbara Allison or Gillian

Russell
Time off work
Organisational protection where required if your identity were to become

public
Maintaining our position in public communications

In the meantime, I hope you are ok and if you have any queries, please let me know. 

Best wishes 

Judith 

_____________________________________________ 

[RedactJudith Mackinnon | Deputy Director, People Advice, People Directorate |

__________________________________________________________________________________________

restated that this is an SG process and that the FFM or his representative should 
and not approach anyone 

I will keep you updated on developments.  Please let me know if you receive any I will keep you updated on developments.  Please let me know if you receive any 
contact and remember the support available to you, as set out below:contact and remember the support available to you, as set out below:

or or 

regular check in with Barbara regular check in with Barbara Allison Allison or 

where required if where required if your identity your identity were to become

in public communicationsin public communications
ok and if you have have any any queries, queries, please please 

| Deputy Director, People Advice, People Directorate || Deputy Director, People Advice, People Directorate |

pril to confirm a 3 week extension 
this is less than what was requested.  She has also 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 07 March 2018 14:00 
To:
Subject: Update 

Dear 

I am writing to let you know that the letter has been issued the past hour (7 March 
2018) to the FFM, detailing the causes for concern as a result of the internal 
investigation. 

I will keep you updated of any developments, but also wanted to notify you of the 
support available to you: 

Regular check in with myself, 
or Nicky Richards

Keil Centre coaching style support
 support, through a regular check in with Barbara Allison or

Gillian Russell
Time off if required
Organisational protection where required if your identity were to become

public
Maintaining our position in public communications

I also enclose some guidance on dealing with media contact if this occurs.  Please 
note that your first point of contact if the FFM or his lawyers gets in touch with you 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance.  

Keep in touch  my contact details are below.  My personal mobile number is 
  

Best wishes 

Judith 

_____________________________________________ 

[Redacted]

[RedactJudith Mackinnon | Deputy Director, People Advice, People Directorate |

Best wishes 

Judith Judith 

__________________________________________________________________________________________

Judith Mackinnon Judith Mackinnon Judith Mackinnon | Deputy Director, People Advice, People Directorate |
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our position our position in public communicationsin public communications
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in the guidance.  

touch my my contact contact details are below.  My details are below.  My 



Advice on dealing with media/social media intrusion 

You may be contacted by the media or on social media, or be subject to comments on social media. 

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you. 

Here are some steps you can take to protect yourself: 

Delete or mute your social media profiles, make them private or turn off notifications. Avoid
checking for social media updates and avoid engaging with people on social media.
If the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or to make any comment.

of Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.
You may find it easier to stay with friend, or to invite friends over to stay so that you do not
feel alone.
If and when you need to leave the house, keep walking and do not engage with reporters
and/or photographers.

If you want help, support or advice from Communications you should contact: 

Barbara Allison 

Section 2. *Privacy 

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
including digital communications. 

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own public 
disclosures of information and the extent to which the material complained about is already in the public 
domain or will become so. 

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expectation of privacy. 

Section 3. *Harassment 

i) Journalists must not engage in intimidation, harassment or persistent pursuit.

[Redacted]

[Redacted]
[Redacted]

disclosure
domain or will become so.domain or will become so.

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where thereiii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expeis a reasonable expectation of privacy.

Section 3. *HarassmentSection 3. *Harassment

i) Journalists must not engage in intimidation, harassment or persistent pursuit.i) Journalists must not engage in intimidation, harassment or persistent pursuit.

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you.engage with anyone, no matter how persistent, and have support available to you.

social media profiles, make them private or turn off notifications. Avoidsocial media profiles, make them private or turn off notifications. Avoid
and avoid engaging with people on social mediaand avoid engaging with people on social media.

If the media are at your door or calling you, you are not obliged to answer. If you do, politelyIf the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or but firmly tell them that you do not want to speak to them or to to make any comment.make any comment.

of Practice makes it clear that you are entitled to privacy and to be freeof Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/orfrom harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.Communications can contact newsrooms and ask them to desist.

or to invite friends over to stay so that you do notor to invite friends over to stay so that you do not

If and when you need to leave the house, keep walking and do not engage with reportersIf and when you need to leave the house, keep walking and do not engage with reporters

If you want help, support or advice from Communications you should contact:If you want help, support or advice from Communications you should contact:

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
igital communications.igital communications.

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In consideringii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own public an individual's reasonable expectation of privacy, account will be taken of the complainant's own public 

s of information and the extent to which the material complained about is already in the public s of information and the extent to which the material complained about is already in the public 

[Redacted]

You may be contacted by the media or on social media, or be subject to comments on social media.



ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to
desist; nor remain on property when asked to leave and must not follow them. If requested, they must identify 
themselves and whom they represent. 

iii) Editors must ensure these principles are observed by those working for them and take care not to use non-
compliant material from other sources. 

Editors must ensure these principles are observed by those working for them and take care not to use nonEditors must ensure these principles are observed by those working for them and take care not to use non

ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to
operty when asked to leave and must not follow them. If requested, they must identify operty when asked to leave and must not follow them. If requested, they must identify 



From: Mackinnon J (Judith)  
Sent: 03 August 2018 16:31 
To: @gov.scot>

Cc:

Subject: Handover 

Dear 

I finish up today for holidays, returning on the 27 August.  I have copied 
 into this email as your first point of contact in relation

to any issues you may have while I am away. 

There is not further update, other than, the Perm Sec is still considering her 
decision.  Once timescales are clearer,  will
be in touch. 

Best wishes 

Judith 

August.  August.  I I have have copied copied 
as your first point point of of contact in contact in relationrelation

the Perm Sec is still considering the Perm Sec is still considering her her 









[Redacted]
[Redacted] [Redacted]



From: Mackinnon J (Judith) < @gov.scot>
Sent: 07 March 2018 16:16 
To: 
Subject: FW: Update 

Here you go . 
Judith

Sent with BlackBerry Work
(www.blackberry.com)

From: Mackinnon J (Judith) < @gov.scot> 
Date: Wednesday, 07 Mar 2018, 1:58 pm
To:

ubject: Update

Dear 

I am writing to let you know that the letter has been issued in the past hour (7 March
2018) to the FFM, detailing the causes for concern as a result of the internal
investigation.

I will keep you updated of any developments, but also wanted to notify you of the
support available to you:

Regular check in with myself,  or Nicky
Richards
Keil Centre coaching style support

 support, through a regular check in with Barbara Allison or Gillian
Russell
Time off if required
Organisational protection where required if your identity were to become public
Maintaining our position in public communications

[Redacted]

will keep 
support support available to you:available to you:

Regular Regular check in with myself, check in with myself, 
RichardsRichards
Keil Keil Centre coaching style supportCentre coaching style support

 support, through a regular check in with Barbara Allison 
RussellRussell
Time off off if if requiredrequired
Organisational Organisational 
Maintaining Maintaining 

writing to let you know to let you know that the letter that the letter 
2018) to the FFM, 2018) to the FFM, detailing the causes for concern as detailing the causes for concern as 

you updated of any developments, but also wanted to notify you of theyou updated of any developments, but also wanted to notify you of the

(Judith) < @gov.scot@gov.scot@gov.scot> > 
2018, 2018, 1:58 pm



I also enclose some guidance on dealing with media contact if this occurs. Please 
note that your first point of contact if the FFM or his lawyers gets in touch with you 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance.  

Keep in touch  my contact details are below.  My personal mobile number is 
please use this if 

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate |  

_____________________________________________

mobile number mobile number is 

Deputy Director, People Advice, People Directorate Deputy Director, People Advice, People Directorate | 

_____________________________________________

Please 
the FFM or his lawyers gets in touch with you 

or one of her team as 



Advice on dealing with media/social media intrusion 

You may be contacted by the media or on social media, or be subject to comments on social media.

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you.

Here are some steps you can take to protect yourself: 

Delete or mute your social media profiles, make them private or turn off notifications. Avoid
checking for social media updates and avoid engaging with people on social media.
If the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or to make any comment.

of Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.
You may find it easier to stay with friend, or to invite friends over to stay so that you do not
feel alone.
If and when you need to leave the house, keep walking and do not engage with reporters
and/or photographers.

If you want help, support or advice from Communications you should contact: 

Barbara Allison 

Section 2. *Privacy 

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
including digital communications. 

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own public
disclosures of information and the extent to which the material complained about is already in the public
domain or will become so.

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expectation of privacy.

Section 3. *Harassment 

i) Journalists must not engage in intimidation, harassment or persistent pursuit.

disclosure
domain or will become so.domain or will become so.

iii) It is unacceptable to photograph individuals, without their consent, in public or private places where thereiii) It is unacceptable to photograph individuals, without their consent, in public or private places where there
is a reasonable expeis a reasonable expectation of privacy.

Section 3. *HarassmentSection 3. *Harassment

i) Journalists must not engage in intimidation, harassment or persistent pursuit.i) Journalists must not engage in intimidation, harassment or persistent pursuit.

The best thing you can do is to ignore or avoid it. Remember that you are not obliged to talk to or 
engage with anyone, no matter how persistent, and have support available to you.engage with anyone, no matter how persistent, and have support available to you.

social media profiles, make them private or turn off notifications. Avoidsocial media profiles, make them private or turn off notifications. Avoid
and avoid engaging with people on social mediaand avoid engaging with people on social media.

If the media are at your door or calling you, you are not obliged to answer. If you do, politelyIf the media are at your door or calling you, you are not obliged to answer. If you do, politely
but firmly tell them that you do not want to speak to them or but firmly tell them that you do not want to speak to them or to to make any comment.make any comment.

of Practice makes it clear that you are entitled to privacy and to be freeof Practice makes it clear that you are entitled to privacy and to be free
from harassment (see extract below). You can remind the media of this and/orfrom harassment (see extract below). You can remind the media of this and/or
Communications can contact newsrooms and ask them to desist.Communications can contact newsrooms and ask them to desist.

or to invite friends over to stay so that you do notor to invite friends over to stay so that you do not

If and when you need to leave the house, keep walking and do not engage with reportersIf and when you need to leave the house, keep walking and do not engage with reporters

If you want help, support or advice from Communications you should contact:If you want help, support or advice from Communications you should contact:

i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,i) Everyone is entitled to respect for his or her private and family life, home, health and correspondence,
igital communications.igital communications.

ii) Editors will be expected to justify intrusions into any individual's private life without consent. In consideringii) Editors will be expected to justify intrusions into any individual's private life without consent. In considering
an individual's reasonable expectation of privacy, account will be taken of the complainant's own publican individual's reasonable expectation of privacy, account will be taken of the complainant's own public

s of information and the extent to which the material complained about is already in the publics of information and the extent to which the material complained about is already in the public

You may be contacted by the media or on social media, or be subject to comments on social media.



ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to 
desist; nor remain on property when asked to leave and must not follow them. If requested, they must identify 
themselves and whom they represent. 

iii)  Editors must ensure these principles are observed by those working for them and take care not to use non-
compliant material from other sources. 

 

Editors must ensure these principles are observed by those working for them and take care not to use nonEditors must ensure these principles are observed by those working for them and take care not to use non

ii) They must not persist in questioning, telephoning, pursuing or photographing individuals once asked to 
operty when asked to leave and must not follow them. If requested, they must identify operty when asked to leave and must not follow them. If requested, they must identify 



_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 07 March 2018 15:32 
To:  
Subject: RE: Update

Yes , I would  we have retained everything and it is safely stored. 
Best wishes 
Judith 

_____________________________________________ 
From: 
Sent: 07 March 2018 15:18 
To: Mackinnon J (Judith) 
Subject: RE: Update 

Sorry Judith, one question.  Can I delete all of the transcripts that we have 
exchanged on the basis that you have them stored securely and I could access them 
from you should the need arise? 

Thanks 

_____________________________________________ 
From: Mackinnon J (Judith)  
Sent: 07 March 2018 13:58 
To: 
Subject: Update 

[Redacted]

exchange
om you shouyou shou

Thanks Thanks 

__________________________________________________________________________________________
From:From: MackiMackinnon nnon J (Judith)  
Sent: 07 March 2018 March 2018 
To:To:
Subject:Subject: Update 

_____________________________________________ _____________________________________________ 

we we have retained everything and it is safely stored. have retained everything and it is safely stored. 

_____________________________________________ _____________________________________________ 

018 018 1515:18 :18 
Mackinnon J (Judith) Mackinnon J (Judith) 

UpdUpdate ate 

question.  Can I delete all question.  Can I delete all 
on the basis that you have them stored securely and I could access them on the basis that you have them stored securely and I could access them 

eed eed arise? 



Dear 

I am writing to let you know that the letter has been issued in the past hour (7 March 
2018) to the FFM, detailing the causes for concern as a result of the internal 
investigation. 

I will keep you updated of any developments, but also wanted to notify you of the 
support available to you: 

Regular check in with myself,  or
Nicky Richards
Keil Centre coaching style support

 support, through a regular check in with Barbara Allison or
Gillian Russell
Time off if required
Organisational protection where required if your identity were to become
public
Maintaining our position in public communications

I also enclose some guidance on dealing with media contact if this occurs. Please 
note that your first point of contact if the FFM or his lawyers gets in touch with you 
directly is myself or Nicky; if it is a press contact then Barbara or one of her team as 
indicated in the guidance.  

<< File: Advice on dealing with media.docx >>  
Keep in touch  my contact details are below.  My personal mobile number is 

   

Best wishes 

Judith 

Judith Mackinnon | Deputy Director, People Advice, People Directorate | 

_____________________________________________ __________________________________________________________________________________________

been issued in the past hour (7 
of the internal 

but also wanted to notify you of but also wanted to notify you of the the 
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 support, through a regular check in with Barbara Allison  support, through a regular check in with Barbara Allison or
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position in public communicationsposition in public communications
ng with media contact ng with media contact if if this this 

the FFM or his lathe FFM or his lawyers gets in touch with you wyers gets in touch with you 
directly is myself or Nicky; if it is a press directly is myself or Nicky; if it is a press contact contact then then Barbara rbara 

File: Advice on dealing with media.docx >>  File: Advice on dealing with media.docx >>  
contact details are below.  My personal contact details are below.  My personal 

Judith Mackinnon | Deputy Director, People Advice, People Directorate Director, People Advice, People Directorate 

March 
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